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< S World Federation of
Personnel Management Associations

According to WFPMA

professionalism of HR can be summarised as requiring:

* a community with a sense of identity;

an ethical code of conduct;

common standards of entry and performance;
a distinct body of knowledge;

a requirement for training/certification.
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SHRM - society of Human Resource Management

HRCI- Human Resource certification institute

CCHRA - canadian Council of Human Resources Association
HRPAQO - The Human Resources Professionals Association of Ontario
CIPD - chartered Institute of Personnel and Development
WFPMA- world federation of personal management associations

ASTD- American Society for Training & Development ASTD
MIHRM - Malaysian Institute of Human Resource Management
HK-IHRM- Hong Kong Institute of Human Resource Management
SHRI — singapure Human Resource institute
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AHRI - Australian Human Resources Institute

o

Ve S




'7:%
o/
-l

.*‘ P
\

S50 a8 95 (50 Culd) &l 1) ol 348 on Luli
Sl (il ol (S Sy 51 35 yas 45 3 ol Lo 31 5 b

2 ¥ e ly 095 1yl wiily (oo Lilojlw ol sl (Scunls (g L
ol sbm wijlas ol b b o 1) 995 Gloss g DY gamo a5 Wijle 2 (g,
Sloodly bohs S0 Oyl 1 .05 S > bo ol s 0j9> Coomn &S

R e




Cow] Gg’ch)L’;é) 9 u,.,.:‘o ‘Q)Lgro S )‘ LS‘ AC gono ! LS:LA)LM: @’a.,..; 5O
A8 e bl Yl Coge lesle gl aS

Jos ;0 Zoddge 5 yige o, Ses lp &5 (59,0 Dliogaz 160,8 mhaw o
oz 5o ool 6l jle wisller adls” belge 5l (S0 lsre a4 (Sl
(WFPMA) oo aslis 5L s o (0B, e sl

* The Handbook of Competency Mapping. Copyright © Seema
Sanghi, Y V. from SAGE publisher

L

L

u’{’JV’C@%? f/




s INgalh (o0 (G09S ) gy b (Sowull IS ok

Joly 5 S o S5 LT 3,90 58 s ol 0,8 45 gl (005l [
el Gloal b lpdlad sliwly jo !, L6 da 0S5l oS o codlad Ll
5l oo K00 5l Oglasa |y o1 g aisS e GBI L g Culan oSG

2 LSy sl gl 5 (Soped sloyls, - (IS glo 0),)) wlio L

355 3l pgai b o (35l 0,8 Sy gla 2,55 ggazme = 055 j/ ST/ L

P20 ‘) LS'éB Ls"9""7°° LSL"" 0)9> aS oj.é So Sl AL gono — U‘“""" L]
S5 (0

oastine Sopd b Jod aily S sl obly — <yl [

u/{/";L/'/dL‘/ﬁiiw J:{I




e S35 0 9 b sbd (S Lo

Self=concept

Trait
Motive

it 35y 58

Attitudes,
Values

o JT Gand L@i LENY]

Core Personality
Most difficult to
develop

Cuswas s 3o Surface
Most easily
developed

Knowledge

o Posle L@i Arwgd

Fig. 1.5: Central and Surface Competencies
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Observable
behaviour

Knowledge: Job related

Skills:

Communicates well,
demonstrates leadership

Learns quickly, projects self-

Traits:  confidence, team player, handles
ambiguity well, demonstrates initiative
) Self-development, focuses on client success,
Motives:

preserves firm/personal integrity
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i Summary of the
i ASTD 2004 Compatency Model
This graphic provides a suczinct
surnrrary of roles enacted by leaming
"\ ad performance professionals,
- " J the arsas of expertise in which they
Py their frade, and the key founda-

ticnal cormpesterciss they nead
tobe successful,

DESEHING LEARMNG
IEPROARE HUWAH PERFCIRMANDE
DELIVERNO TRAREG
MELSURMNE AND EVALLLATING
FACILITATING CRGARLIATIOMAL CHAMGE
WURAAGING THE LEARHING LHETION
MANAGING OROAMIZATIONAL HNDWLEDGE
CAREER PLANHING AMD TALENT MANAGENENT

- : -
5!

# BUSINESS| MANAGEMENT
> Analyzing Needs end Fropasing Solitices > Demasstraing Acapeaniity

» Applying fusinesy kzamam = Modwing Perwons Desslogment.
» Drining Rl

* PRI 530 AT AdugfaBdik
= Thinking Siriegicaty
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(‘Q;; A Competency-Based
% | Integrated HR System
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'HR Professional Roles:

Technical Advisory Strategic

Change Management

Change Management Change Management
Strategic Planning
Enterprise Integration
Technologies

5. Enterprise-Wide Mission

Orientation

Position Classification Conflict Management
Compensation Management
Performance Management
Staffing and Recruiting
Labor Relations/Employee
Relations

Human Resource and
Career Development
Succession Planning

SES Program Management
HR Information Systems

. Organization or Industrial
Psychology |
Management in International y
Environment

Developing Human P

Coaching & Mentoring

Technology Application
HR Life Cycle Manage!
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www.cpms.osd.mil

U//luwof%/,ow I|




